VIII.E.  SPECIAL EVALUATION - THEATER



Director Evaluation - Theater

Seaver College

(to be completed by designated peers)





Name of Candidate	   Date 	



Applying for promotion or tenure in	



Respondent's Name	  Signature 	



Return Request by 	 To:	





All candidates for promotion in rank and applicants for tenure at Pepperdine University are evaluated in three performance areas:  teaching, scholarly activity, and service.  In evaluating the candidate, please take into con�sideration the descriptive statements under each heading.  Please type all responses.  



	I.	PROFESSIONAL PREPARATION 



A.	Is equipped with knowledge of theoretical and other aspects of educational theater; is knowledgeable of current developments in theater; is sought by colleagues for advice on the theater; serves as a resource person to the theater community; has made contributions to the field through outside pro�fessional experiences.





	Marginal    	 Adequate     	Good     	Very Good    	Outstanding



         		Please comment:
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	II.	DIRECTORIAL EFFECTIVENESS



A.	Organization of Production



	Draws upon all aspects of theater for planning and production; allows sufficient time for advance planning with staff; budgets time according to educational and professional goals; has the necessary material in the hands of the students at the proper time; has space properly scheduled and arranged for the rehearsal.





	Marginal    	 Adequate     	Good     	Very Good    	Outstanding



         		Please comment:

























B.	Educational Aspects of Production



	Selects play that is appropriate for the level of the group members; selects play that compares favorably with that used by similar groups of like ability in comparable institutions; helps advance the basic skills of the group while directing the particular play; helps stu�dents to grow in educational goals of theater (promptness, depend�ability, cooperativeness, etc.) beyond teaching theater skills; helps students to grow in understanding of material studied; tries to broaden student experience by exposing the group to other materials during rehearsal.





	Marginal    	 Adequate     	Good     	Very Good    	Outstanding



         		Please comment:
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C.  	Relations With Students



	Is objective in selecting students for the group; selects students for the group in a way which benefits both the group and the individual chosen; is fair in his treatment of all members of the group; develops an unforced esprit de corps within the group; draws the best possible response.





	Marginal    	 Adequate     	Good     	Very Good    	Outstanding



         		Please comment:

























	III.	QUALITY OF PRODUCTION



A.	Takes into consideration goals of educational theater, as well as the goals of the university; keeps theater program in balance with total academic and educational needs of students who participate; selects pro�duction which will appeal to both university and Malibu communities; keeps production within financial budget; keeps in mind expectations of university and Malibu communities.





	Marginal    	 Adequate     	Good     	Very Good    	Outstanding



         		Please comment:








