VIII.D.  SPECIAL EVALUATION - TEACHER EDUCATION





Director of Teacher Education Program Form


Seaver College


(to be completed by principal/master teacher)








Name of Candidate _______________________________  Date 		                       


Respondent's Name _________________________  Signature 		                       


Respondent's Position 	 School 	





Return Request by 	 To:	





All candidates for promotion in rank and applicants for tenure at Pepperdine University are evaluated in three performance areas:  teaching, scholarly activity, and service.  Professors who serve as college supervisors of student teachers have significant contact with principals, assistant principals, depart�ment chairpersons, and training teachers at the training locations of the stu�dent teachers.  It would be very helpful to the Rank, Tenure, and Promotion Committee for us to have your assessment of the candidate on the following dimensions of his or her work.  In evaluating the candidate, please take into consideration the descriptive statements under each heading.  Please type all responses.  





	I.	Professional Preparation





Has mastered the theoretical aspects of teaching, keeps up with current developments in teaching theory and technique, is sought by colleagues for advice on teaching, serves as a resource to the teaching community.








	Marginal    	 Adequate     	Good     	Very Good    	Outstanding





         		Please comment:





�
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	II.	Supervision Effectiveness





		A.	Makes an appropriate number of observation visits to be of assistance to the progress of the student teacher.  Is able to observe, evaluate, and critique a student teacher's performance accurately.  Communicates the evaluation effectively, bringing out the best response from the student teacher.  Maintains good rapport with the student teacher.








	Marginal    	 Adequate     	Good     	Very Good    	Outstanding





         		Please comment:






































	III.	Professional Contact





		A.	Initiates appropriate contact with the school to secure assignments for student teachers and follows through to make sure proper paper work is done and contact is made.  Follows acceptable procedures with the school to facilitate the maximum help and least disruption for the school in having student teachers in the classroom.  Maintains good relationships with the school staff, administration and teachers.








	Marginal    	 Adequate     	Good     	Very Good    	Outstanding





         		Please comment:








�
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		B.	Makes appropriate assignments of student teachers to training teachers.  Maintains good relationships with training teachers including facilitating relationships between training teacher and student teacher.  Makes observations and holds conferences with student teacher with minimal disruption of classroom activity.  Is a resource for training teacher when needed.








	Marginal    	 Adequate     	Good     	Very Good    	Outstanding





         		Please comment:






































	IV.	Summary Evaluation





		A.	Please consider the extent to which the applicant's work compares favorably with college supervisors from colleges comparable to Pepperdine.








	Marginal    	 Adequate     	Good     	Very Good    	Outstanding





         		Please comment:
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Director of Teacher Education Program Form


Seaver College


(to be completed by student teacher)








Name of Candidate _______________________________  Date 		                       


Respondent's Name _________________________  Signature 		                       


Respondent's Position 	 School 	





Return Request by 	 To:	





The Seaver College faculty believes that constructive student teacher evaluation can help improve the quality of supervising student teachers.  Your frank, thoughtful evaluation of this program and supervisor will be appreciated.





Circle the appropriate number to the right of each statement to indicate how descriptive that statement is of the course or instructor.  Number 1 indicates least applicable and 5 indicates the most applicable.








	Not at all      	Very  


                                                    		Descriptive  	Descriptive  





	I.   The College Supervisor





		A.   For the classroom assignment, the


	     		College Supervisor:





			1.	Arranged appropriate student


		    		teaching assignment.                     	1    	2    	3    	4    	5








         		2.	Defined the student teaching


             		goals and objectives clearly.            	1    	2    	3    	4    	5





         		3.	Visited and oriented the training


             		teacher and principal prior to


             		or during the first week of the


             		teaching assignment. 	1    	2    	3    	4    	5
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	Not at all      	Very  


                                                    		Descriptive  	Descriptive  


			


			4.	Visited and oriented the student


             		teacher prior to student teaching,


             		explaining written and oral


             		assignments.                             	1    	2    	3    	4    	5





		B.	The College Supervisor provided a


     			teaching plan which:





	    		1.	Included a variety of practical


             		experiences.                             	1    	2    	3    	4    	5





			2.	Was appropriate for the student


             		teacher's level of teaching/learning.    	1    	2    	3    	4    	5





		C.	The College Supervisor enhanced 


         		professional competence by:





	    		1.	Exposing the student teacher to


             		appropriate literature on student


             		teaching.                              	1    	2    	3    	4    	5





	    		2.	Providing opportunities for


             		staff development, seminars and


             		job placement.                         	1    	2    	3    	4    	5





	    		3.	Providing help with career plans.      	1    	2    	3    	4    	5





		D.	In the relationship with training 


     			teacher and school, the College


     			Supervisor:





     			1.	Is able to develop an esprit


             		de corps with the school group:  


             		student teacher, training teacher,


             		principal.                             	1    	2    	3    	4    	5
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	Not at all      	Very  


                                                    		Descriptive  	Descriptive  





			2.	Selects training teachers who


		    		benefit both the student teacher 


		    		and Pepperdine University Teacher 


		    		Education Program.                     	1    	2    	3    	4    	5





         		3.	Helps the student teacher under-


		    		stand the teaching and learning


             		goals set by the school and the


		    		community.                             	1    	2    	3    	4    	5





		E.	In conferencing with the student


         		teacher, the College Supervisor:





         		1.	Works well on an individual basis


             		with the student teacher. 	1    	2    	3    	4    	5





         		2.	Shows a thorough knowledge of


             		teaching theories and styles.          	1    	2    	3    	4    	5





         		3.	Communicates theory clearly to


             		improve teaching.                      	1    	2    	3    	4    	5





         		4.	Gives effective feedback on


             		teaching to draw the best possible


             		response from the student


             		teacher.                               	1    	2    	3    	4    	5





			5.	Uses effective criteria for 


             		observing and evaluating teaching


             		performance.                             	1    	2    	3    	4    	5





			6.	Is available and maintains open


             		and effective communication with


             		the student teacher.                     	1    	2    	3    	4    	5





	II.	Value of the course to me





		A.	What was your level of interest in


         		the course?                                  	1    	2    	3    	4    	5
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		B.	To what extent do you think the


         		course helped you in the acquisition of


         		knowledge and/or skills for teaching?        	1    	2    	3    	4    	5





		C.	To what degree did the course further


         		your desire to teach?                        	1    	2    	3    	4    	5





	III.	Overall Rating:  Overall, I would rate


     		this teacher:                                    	1    	2    	3    	4    	5





	


		The teacher's outstanding characteristics are:


















































		The teacher could improve the course by:

















