VI. E.  CHAIRPERSON EVALUATION
Five-Year Evaluation of Tenured Faculty
_________________________________ is a tenured professor who is being evaluated under the Five-Year Evaluation.  The purpose of this evaluation is mainly to provide information to the professor on his or her professional progress and standing within the University.  The information is also provided to the administration.  Your careful responses will be appreciated.  After carefully reviewing the faculty member's file, please complete the following question​naire, focusing on the period since the faculty member's last evaluation by the Rank, Tenure, and Promotion Committee.  Evaluative detail is most desirable.  Please word process all responses.

Respondent's name 





 Title 






 
Respondent's Signature



                               Date



TEACHING
 
1.
Please evaluate the professor's course plans, materials, and tests.  What has been most original, useful, sound in his or her approach and materials?



Poor

Marginal       
Good       
Very Good       
Outstanding       
 
2.
Please evaluate the professor's contributions to curriculum planning, programs for majors, and advising.



Poor

Marginal       
Good       
Very Good       
Outstanding       
 
3.
Please evaluate the professor's supervision of internships and student pro​jects, research, recitals, exhibitions, and the like.



Poor

Marginal       
Good       
Very Good       
Outstanding       

4.
Please report on the professor’s student evaluations for the past five years.
SCHOLARLY, ARTISTIC, OR PROFESSIONAL ACHIEVEMENT
 
5.
Please evaluate the professor's scholarly, artistic, and professional work.  In your review, focus on publications, papers, lectures, exhibitions or per​formances, and unpublished manuscripts since his or her last evaluation by the Rank, Tenure, and Promotion Committee.  Which work is most significant to his or her field, to his or her teaching preparedness, to his or her intellectual development?



Poor

Marginal       
Good       
Very Good       
Outstanding       
 
6.
Evaluate the professor's current research; artistic, professional, and course development activities.



Poor

Marginal       
Good       
Very Good       
Outstanding       
 
7.
In your opinion, does the professor stay current in his or her field?  What are his or her strengths and weaknesses?



Poor

Marginal       
Good       
Very Good       
Outstanding       
PROFESSIONAL AND COMMUNITY SERVICE

 8.
Please evaluate the professor's contribution to professional organizations and societies.  How does the professor participate in these organizations? How does the professor use his or her membership to help his or her research or professional standing?  How does the professor use his or her membership to help students?



Poor

Marginal       
Good       
Very Good       
Outstanding       
 
9.
Please evaluate the professor's contributions to his or her community.



Poor

Marginal       
Good       
Very Good       
Outstanding       
DIVISION, COLLEGE, AND UNIVERSITY SERVICE

10.
Please evaluate the professor's contributions on committees, his or her performance of administrative responsibilities within the division, work with Faculty Organization, student organizations, and convocation since his or her last evaluation by the Rank, Tenure, and Promotion Committee.  What has been his or her most useful or original work done in this area and why do you consider it so?



Poor

Marginal       
Good       
Very Good       
Outstanding       
MISSION STATEMENT

11.
Please evaluate the professor's support for the mission of Pepperdine University as described in the Mission Statement.  If you have knowledge, please comment on the candidate’s participation in a community of faith.
