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Name of candidate 	Date  	

Area in which Distinguished Professorship is sought  	 Respondent's name 	Signature  	
Respondent's title  	



At Pepperdine University, the title of Distinguished Professor is reserved for the most meritorious. Successful applicants must have spent at least nine years at the rank of Full Professor, be excellent in teaching and university service, and be of recognized standing among specialists in their respective fields of study. As part of the review process, all candidates for Distinguished Professor are evaluated by three external reviewers, such as yourself, whose reviews are kept strictly confidential. After carefully reviewing the candidate's file, please complete the following questionnaire. In each of the ratings, compare the candidate with other full professors at your school and, if possible, at comparable institutions. Summarize your evaluation of the candidate by circling the appropriate word(s) under the headings below. Please type all responses, and mail the completed form to Professor 		, Pepperdine University, Malibu, CA 90263, by 	. Thank you for helping us obtain a more complete view of the candidate.

I. SCHOLARLY OR ARTISTIC ACHIEVEMENT

Evaluate the quality and quantity of the candidate's research, publications, and presented papers.
Average	Good	Very Good	Outstanding Please comment:

II. PROFESSIONAL SERVICE

Consider to what extent the candidate actively participates in professional organizations; holds office in state, regional, or national professional organizations; holds advisory and consultative positions of recognized stature; holds committee memberships at the national, regional, or state level; attends professional meetings on a regular basis; serves as editor or referee for significant journals in the field.

Average	Good	Very Good	Outstanding Please comment:

III. KNOWLEDGE OF APPLICANT

Are you professionally aware of the candidate? If so, for how long, and is this awareness based on publications, professional association contributions, or something else?

IV. RECOMMENDATION (check one)
 	   I recommend without reservations that the candidate be promoted to Distinguished Professor.

 	   I recommend with reservations promotion to Distinguished Professor.

 	   I recommend that promotion be denied.


Please comment:
